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POKYNY UZIVANIE SMERNICE

—  Smernica musi byt uloZend takym spdsobom, aby bola pristupnd vietkym pracovnikom, ktori ju vyuzivajii pri
prdci

—  Vedici oddelenia preukdzatelne obozndmi podriadenych pracovnikov s obsahom tejto smernice

—  Vedici oddelenia zodpovedd za kontrolu dodrziavania tejto smernice

—  KaZdy uZivatel méze v pripade potreby podat’ ndvrh na zmenu spracovatelovi

—  Smernica je majetkom spolocnosti Hyundam Slovakia s.r.o., a nesmie byt rozmnoZovand, odndiand zo
spolocnosti a odovzdand tretim osobdm
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Na zabezpecenie pracovnej discipliny a bliz§ie vymedzenie prav a
o povinnosti zamestnanca a zamestnavatel’a vydava spoloénost’
U Cel Hyundam Slovakia s.r.o. (zamestnavatel’) Eticky kodex.

Smernica plati pre vSetky organizaéné zloZky spolo¢nosti Hyundam
Slovakia s.r.0. odo diia Gi¢innosti a je zavizna pre vietkych jej

RO ZS ah zamestnancov.
platnosti

Pouzité pojmy

Pouzité
skratky

Zodpovednosti
a pravomoci

pracdvnici majii pravomoc iniciovat’ ngpravu, resp. zmenu
ernice.
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o Smernica
ETICKY KODEX ZAMESTNANCA
SPOLOCNOSTI HYUNDAM SLOVAKIA, S.R.O.

Clanok I
Uvodné ustanovenia

PREAMBULA

V zaujme zachovavania a trvalého zlepSovania
pozitivnej pracovnej atmosféry a medziludskych
vztahov na pracovisku u Zamestnavatela Hyundam
Slovakia, s.r.0. su Zamestnanci na véetkych
riadiacich Grovniach povinni konat' v stlade s tymto
Etickym kédexom obsahujticim pravidla zdvorilosti a
spravania sa na pracovisku i mimo pracoviska.
Vykon prav a povinnosti vyplyvajlcich z
pracovnopravnych vztahov musi byt v stlade s
dobrymi mravmi. Nikto nesmie tieto prava a
povinnosti zneuZivat na $kodu Zamestnavatela aleh\o
Zamestnancov. =

VSEOBECNE USTANOVENIA A\

1/ Eticky kodex slazi ako interny firertiny, manuél ;
zavézny pre vSetkych zamestnancoy pracG]Lng:h pie
Zamestnavatela a predstavuje snahu %)dhodlame
pracovat a riadit sa najvy3simi prmcuﬁmn 4
spolo&enskej a podmkatel’skej eﬂ&y a pilatnpu
legislativou. '

\

2/ Eticky kédex s?rvzta baz rozdrelu“ na
vietkych zamestnancey nge@név@té)a vratane
agentlrnych zames}nanct&v \\T’Qe”ml zamestnanci st
povinni dodervat etque plincipy a v pripade ich
porusenia tﬁiduigeht naskedkem svojho konania.

owRANAEOBR@gMENA AMAJETKU
FIRMY -

@Zamg@tnanm@l povinni spravat sa tak, aby
$irili dgbre mepo Zamestnavatela a chranili jeho
zaujmy. Kazdy zamestnanec ma povinnost
ochranovat\gusevné vlastnictvo, ako aj hnutefny a
nehnutelny majetok Zamestnavatefla.

4/ Pouzitie akéhokolvek majetku Zamestnavatela,
pre osobny prospech je zakazane, pokial nie je
vyslovne dovolené dohodou medzi zamestnancom a
Zamestnavatelom.

Policy
CODE OF ETHICS OF EMPLOYEE HYUNDAM
SLOVAKIA, S.R.O.

PREAMBLE & | %

The interest in prétehing arﬁﬁq fmanently
improving the ".ogmve wqumg rafmosphere and
mterpersoQaI re '-_tlomé\at  workplace of the
employer Hyundam G!ovak s.r.o. Employees at all
levels' @fmanagement are reqwred to actin
acco?dance withy this Gode of Ethics, including rules of
60urtesy and behavior at and outside the workplace.
Thie exercise of nghts and obllgatlons arising from
empToyment relationships must be in accordance with

h good m\gralgz Nobody may abuse these rights and

ebhga;pns to the detriment of the Employer or the
Emp!oyee

=t GENERAL PROVISIONS

1/ The Code of Ethics serves as an internal
corporate manual binding on all employees working for
the employer and represents an effort and
determination to work and follow the highest principles
of social and entrepreneurial ethics and valid
legislation.

2/ The Code of Ethics applies without distinction to
all employees of the Employee, including agency
employees. All employees are required to adhere to
ethical principles and, in the event of violation, will face
the consequences of their conduct.

PROTECTION OF COMPANY NAME AND ITS
PROPERTY

3/ Employees behave in such a way to protect the
Employer's reputation and his interests. Every
employee has an obligation to protect the intellectual
property, as well as the movable and immovable
property of the Employer.

4/ The use of any property of an employer for
personal benefit is prohibited unless expressly
permitted by an agreement between the employee and
the Employer.
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5/ Intelektualne vlastnictvo je hodnotnym aktivom
Zamestnavatela a musi byt chranené pred
neopravnenym pouzitim alebo prezradenim. Takéto
vlastnictvo zahffia obchodné tajomstvo, déverné
informacie, autorské prava, ochranné znamky, loga,
ale taktieZ zoznamy zakaznikov, ocbchodné
prilezitosti, produktové Specifikacie, ktoré su
vlastnené Zamestnéavatelom alebo jeho obchodnymi
partnermi.

OCHRANA OSOBNYCH UDAJOV

6/ Osobné Udaje sa u Zamestnavatela ziskavajq,
zhromazduju, spracavaju alebo vyuZivaju, len ak je
to nevyhnutné pre uéely v sulade s platnymi
pravnymi predpismi. Zamestnavatel dba o to, aby
spracuvanie udajov bolo pre dotknuté osoby
transparentné a aby bolo zachované ich pravo na
informacie, opravu a v uritych pripadoch aj na
vyslovenie nesuhlasu so spracovanim alebo na
blokovanie a na likvidaciu osobnych udajov.

7/ Kazdy zamestnanec je povinny dodrziavat
ustanovenia zakona o ochrane osobnych Udajov, ake;
aj vnutorné pravidla Zamestnavatela, tykajice sa

bezpeénosti a spravneho pouZivania tychto adajov a™

chranit’ pred zneuzitim osobné udaje, ktoré mboli
zverene Zamestnavatefom. m\\ .
DOVERNE INFORMACIE W b
8/ Ciefom Zamestnavatela je zaQugpedit, @by s
akékolvek doverné informéacie ziskamg vistivisiasti s -
jeho podnikatefskou ¢innostemibeli drijane yiutajeni,
neboli nespravne poui|'vanQL,-"'zneui@an‘é’ra‘i'ebG v
zverejnené tretim stranagg, Nespravnepouiitie alebo
zverejnenie dévernych infoRpaciymoéze vazne ohrozit
alebo poskodit zayjmy. Zamestnavateld, V pripade
takéhoto konania'ﬁ@éée’ﬂ'{yt‘ Zagpovedna osoba
vystavena pr. ovnop(évne‘(nu opatreniu vratane

skonéenia iacdyného pemery,

9/ Rovifinest chratit dverné informacie,
obchodrié tajomgtvo, ako aj dusevné viastnictvo
Zaipestnavatela pakracuje aj po skonéeni
pracoysfétio femeru u Zamestnavatela.

OCHRA‘NA ZIVOTNEHO PROSTREDIA

10/ Zamestnavatel sa zavazuje k ochrane
Zivotného prostredia a so zretefom na prava
buducich generacii sa pri svojej podnikatel'ske;
ginnosti usiluje o rovnovahu medzi ekonomickymi
a environmentélnymi zaujmami. S ciefom dodrZania
tohto zavazku zamestnavatel prijima preventivne
opatrenia zniZujuce environmentalne rizika a usiluje

5/ Intellectual property is a valuable asset of the
employer and must be protected against unauthorized
use or disclosure. Such ownership includes trade
secrets of confidential information, trademark
copyright, logos, but also lists of customers, business
opportunities, product specifications owned by the
Employer or its business partners.

PROTECTION OF COMPQUND DATA

6/ A personal data gr%_-colle%}ed;{pmgessed, or used
by the Employer only 'if it isinecess@ry foethe purposes
in accordance with?'\;apb"l_i_cablé;[@wNThe employer shall
ensure that the processing of thédata is transparent to
the persons cégb@rneé“éiﬁﬁ"-lﬁ@t_théir right to
informatio, corfiection, andiin certain cases, to
disagreemetit wﬁh\th.e,p@cés’sing or the blocking and
destr®ion ofpersonal data are respected.

. @

{7/ E&ch empldyee is obliged to comply with the
provisions&f the Pérsonal Data Protection Act as well
as ‘With the Internal rules of the employer regarding the

A security,and proper use of such data and to protect

aninst;ﬁer's'onal data that has been entrusted to him

2oy thefEmployer.
R ¢

. --'i_?. CONFIDENTIAL INFORMATION
"~ 8/Itis the employer's duty to ensure that any

confidential information obtained in connection with his
/ her business activities is held secret, misused or
disclosed to third parties. Incorrect use or disclosure of
confidential information may seriously jeopardize or
damage the employer's interests. In the case of such
proceedings, the liable person may be exposed to a
labor-law measure, including termination of
employment

9 / Obligation to protect confidential information
Business secret as well as the intellectual property of
the Employer continues after termination of
employment with the Employer.

PROTECTION OF THE ENVIRONMENT

10/ The employer is committed to protecting the
environment and, with regard to the rights of future
generations, strives to balance economic and
environmental interests in its business activities. In
order to comply with this commitment, the employer
shall take precautionary measures to reduce
environmental risks and shall endeavour to eliminate
or mitigate the environmental impact of its business
activities.
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sa odstrariovat, resp. zmierfiovat dosah svojej
podnikatelskej ¢innosti na Zivotné prostredie.

11/ Povinnostou kazdého zamestnanca je Setrné
vyuZivanie prirodnych zdrojov, vratane efektivneho
hospodarenia s vodou, energiami a dal$imi zdrojmi,
minimalizovanie pouzivania papierovych materialov
a tla¢ dokumentov, ako aj systematické separovanie
odpadu, ktorého daldie vyuzitie zabezpetuje
zamestnavatel v spolupraci s certifikovanymi
externymi spoloénostami.

12/ V&etky environmentalne opatrenia st v stilade
s platnymi pravnymi predpismi, ekologickymi
normami a internymi pravidlami spolo¢nosti, pricom
spolo&nost podporuje aj environmentaine
vzdeldvanie a povedomie svojich zamestnancov.

VZTAHY NA PRACOVISKU

VSEOBECNE USTANOVENIA

13/ Vzéjomné vztahy na pracovisku su zalozené
na transparentnosti, otvorenej komunikacii,
vzajomnej dévere a re$pekte, Cestnosti, férovosti,

spravodlivosti, zodpovednosti ako aj na reépektovarir--‘. 1

zakladnych ludskych prav a siobéd.

14/ Vztahy k zamestnancom a medzi: |

nadriadenymi a podriadenymi su zalozenéyla ucte‘k i

déstojnosti kazdého ¢lovekaanar ktovahl )
zakladnych Tudskych prav. Kazdy m ra‘go na-
zachovanie ludskej dostomost osobne}ctl dgbre§>
povesti a na ochranu mena

15/ Zamestnavatel neza@.ahu;i@ do s&kromného a
rodinného Zivota zamestaancay, natelépuje Ziadne
psychické a fyzmké nasu(re af@ﬁuwe svojich
zamestnancog.k vyjactrova(nu ich'w&zorov a k
otvorenej digkus, Zame\\stné\@el’ bude udrziavat
partnergky vr;teh sb zastupcami zamestnancov v
sulade»s pﬁ@u&nymnﬁaeavnoprévnyml predpismi.

gDRAWE A BE\ZPECNOST ZAMESTNANCOV

16\1_“ d@ bezpecnostl a ochrany zdravia
zamestn@ncov ¥l u Zamestnavatela jednou z priorit.
Zamestnanksx su povinni dodrziavat vSetky
bezpeénostné pravidla Zamestnavatefa, ako aj
bezpeénostné pravidla prace, ustanovené pravnymi
predpismi Slovenskej republiky. Zamestnavatefl
zabezpecdi zaskolenie svojich pracovnikov v rozsahu,
poZzadovanom suvisiacimi pravnymi predpismi a
otakava plnenie povinnosti zamestnancov v tejto
oblasti.

11/ It is the duty of every employee to use natural
resources sparingly, including efficient management of
water, energy and other resources, minimising the use
of paper materials and printing of documents, as well
as the systematic separation of waste, the further use
of which is ensured by the employer in cooperation
with certified external companies.

- -

12/ All enwronmer&l measurés/are i:compliance
with applicable Iengatwn embromhental standards
and the company's In@rnal rulesywhile the company
also promotes: ehgmonm\éntal edqcatlon and
awarenes$among ztsemp{ayees

\

THE WQRK{\NG F{ELATIONSHIPS
GENERAL PROVISIONS
48/ Mutual Transparency, INSTITUTING

N A PRO\/?\SIONS of fairness of responsibility as well as
"f\hspect for fundamental human rights and freedoms.

14/ Relationships with employees and between
superiors and subordinates are based on respect for
the dignity of each person and respect for fundamental
human rights. Everyone has the right to the
preservation of human dignity, personal honor, good
reputation and protection of the reputation.

15 / Employer does not interfere with the private
and family life of employees does not tolerate any
psychological and physical viclence and motivates
their employees to express their views and open
discussion. The employer will maintain a partnership
relationship with representatives in accordance with
the relevant employee's [abor laws.

HEALTH AND SAFETY OF EMPLOYEES

16/ Employee health and safety policies are one of
the priorities. Employees are obliged to observe the
Employer's safety rules as well as the safety rules of
work, as laid down by the laws of the Slovak Republic.
The employer shall provide training to the extent
required by the relevant statutory staff and awaits the
fulfillment of the obligations of the employees in this
area.
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17/ V8etky skutocnosti, ktoré by mali negativny
dopad na ochranu zdravia zamestnancov pri praci sa
musia okamzite hlasit prislusnému vedicemu
zamestnancovi.

SLOBODA ZDRUZOVANIA

18/ Zamestnavatel pine re$pektuje a podporuje
pravo zamestnancov na slobodné zdruZzovanie,
vratane prava vytvarat odborové organizécie,
zdruzovat sa v nich a viest' kolektivhe rokovania.

19/ Zamestnanci maju pravo slobodne sa
zdruzovat, bez strachu z diskriminacie, Sikanovania
alebo postihov zo strany zamestnavaterla.
Zamestnavatel aktivne podporuje konstruktivny
a otvoreny dialég medzi vedenim a zastupcami
zamestnancov s ciefom dosiahnut’ spravodlivé
a rovné podmienky pre vetkych.

20/ Zamestnavatel zabezpedi, aby sa ti, ktori sa
rozhodnu zapojit do odborovych alebo inych
zastupitelskych organov, nestretli s negativnymi
dosledkami alebo obmedzenim prav a povinnosti
vyplyvajlicich z ich pracovného zaradenia. Tieto
zasady su v sulade s medzinarodnymi normami
a zarucuju ochranu prav zamestnancoy, &im
vytvaraju transparentné a spravodlivé pracov
prostredie, v ktorom su prava a déstojnost’ kaz fi&
zamestnanca respektované. _

NASILIE '

21/ Nasilie na pracovisku sa pové%u;e Za JeQnu z
najzavaznej$ich foriem porusenis. prav{thel%évahla
sa zamestnancov na prac sku h

22/ Hrozby, zastrasovan@ g}esm abbo

Sikanovanie st u Zamestpavatela nﬁz;pustné a
Zamestnavatel uptatiiujev te\m politiku
nulovej toleragcie. Dopustag sa akychkolvek prejavov

nepriatefstv, zéstraSovania, Qgresu—:‘ alebo
S|kanovpn|a alebo\prejavo#at spravanie spojené s

fyzickgmi Ehyetbalnya Gigkmi, alebo ich schvalovat
Je prlsng\zakazs@e a to bez ohfadu na pracovnu
pozgmu o ] zaméstnanec zastava.

DISKRIMIN)QCIA

23/ Zeny, a muzi maju pravo na rovnake
zaobchédzame ak ide o pristup k zamestnaniu,
odmenovanie a pracovny postup, odborné
vzdelavanie a o pracovné podmienky. Zenam sa
zabezpecuju pracovné podmienky s ochfadom na ich
fyziologické predpoklady a s ohfadom na ich
spolo&ensku funkciu v materstve a Zenam aj muzom
s ohladom na ich rodinné povinnosti pri vychove deti
a starostlivosti o deti.

17/ All facts that would have a negative impact on
the protection of the health of employees at work must
be immediately reported to the relevant superior
employee.

FREEDOM OF ASSOCIATION

18/ The employer fully respects and supports the
employees' right to freedom of association, including
the right to form trade unlony\;om them, and engage in
collective bargaining. \._\ 3

19/ Employees have the mght o, freeibassocnate
without fear of dlsQLmrrfatlon ragsment or
retaliation from the employer Th@ employer actively
supports cons(rLFctlve anﬁd open- dlalogue between
managemént ar H erﬁployb@ representatives to achieve
fair and equal cor\dltmﬁs forll

'x' -

[' 20/ fhe erﬁblsyer W|II ensure that those who
chloose to articipate in trade unions or other
rep@sentatlve bodies do not face negative

A conse@yené;s or restrictions on their rights and
"!%sponsmlhtles arising from their job position. These

pm{c les align with international standards and
guarantee the protection of employees’ rights, creating

_a transparent and fair workplace where the rights and

dignity of every employee are respected.

VIOLENCE

21/ Workplace violence is considered to be one of
the most serious forms of violation of employee code
of conduct in the workplace.

22 / Breakthroughs, intimidation of aggression or
bullying are inadmissible with the Employer, and the
Employer applies a policy of zero tolerance on this
issue. Making any manifestation of hostility,
intimidation, aggression or bullying, or displaying
behavioral or verbal attacks, or approving them, is
strictly prohibited, regardless of the position occupied
by the employee.

DISCRIMINATION

23/ Women and men have the right to equal
treatment as regards access to employment,
remuneration and work, vocational training and
working conditions. Women are provided with working
conditions with respect to their physiological
prerequisites and with respect to their social function in
maternity and women and men with respect to their
family responsibilities in child upbringing and childcare.
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24/ Prava podrla predchadzajlceho bodu Zenam
aj muzom patria bez akychkolvek obmedzeni a
priamej alebo nepriamej diskriminacie podla
pohlavia, manzelského a rodinného stavu, rasy, farby
pleti, jazyka, veku, nepriaznivého zdravotného stavu
alebo zdravotného postihnutia, viery a nabozenstva,
politického alebo iného zmyslania, odborovej
¢innosti, narodného alebo socialneho pdvodu,
prisludnosti k narodnosti alebo etnickej skupine,
majetku, rodu alebo iného postavenia s vynimkou
pripadu, ak to ustanovuje zakon alebo ak je na vykon
prac vecny dovod, ktory spociva v predpokladoch
alebo poziadavkach a v povahe prace, ktori ma
zamestnanec vykonavat'.

OBTAZOVANIE

25/ Nepripustné je akékolvek systematické
psychické prenasledovanie, Uto¢enie a zastra§ovanie
ako aj sexualne obt'azovanie zamestnanca zo strany
iného zamestnanca, ako aj akejkolvek tretej osoby.

26/ Sexualne obtazovanie znamena nevhodné
verbalne, neverbalne alebo fyzické spravanie sa

sexuélnej povahy, ktoré by mohlo viest k porugeniu

dostojnosti osoby. Takéto spravanie vytvara €
nepriatelské, ponizujice alebo urazlivé prostr E_i_ie_“_\
najma v savislosti s neZiaducimi sexualggmi navehmh
Ziadostami o sexudlnu priazef a inymi nevitahymr:
formami sexualnej povahy. V dosle§Ru.obtapvatiia
sa moze vytvorit neprajné, zastrasujige pfacoie
prostredie pre jednotiivca aletienskupiRy fugiy, “®
Zamestnavatel bude tvrdo festihovét. vsétky forry
obtaZovania bez ohfadudga toj¢i sa hé, ng
pracovisku dopustia zamesinansh dodavatelia,
obchodni partneri alegakékafvek inéfretie osoby.

ALKOHOLy.OMAMNE APSYSHOTROPNE
LATKY 4 % *®

27/ \(yl@ngvahﬁg.précé ‘pod vplyvom alkoholu,
omang@ychiglebo psyghottppnych latok na
pracovisku alebé.pocas pracovného &asu aj mimo
pragovisk Zamestrgvatela v suvislosti s vykonom
prace)je prisne.zakazane.

28/ Taktiezje zakazané prinasat,uchovavat a
uzivat' alkoholické napoje, omamné latky, ¢i iné
psychotropné latky na pracoviskach Zamestnavatela
alebo pocas pracovného ¢asu aj mimo pracovisk, a
nastupovat do prace pod vplyvom takychto latok.

ZAKAZ DETSKEJ A NUTENEJ PRACE

24/ The rights under the preceding paragraph apply
to both men and women without any limitation and
direct or indirect discrimination based on sex, marital
status, race, color, language, age, disability or health
disability, religion or belief, political or other opinion,
trade union activity of national or social origin,
membership of a national or ethnic group, property of a
family or other status, excepbwhere provided for by
law or if there is a material regs@n,for the performance
of the work, the assumptiens orrequirements and the
nature of the work to be petformed by themployee.

HARARSMENT %,

25/ Any systergatic atiack-on the psychological
perse&q&on ad intinidation as well as the sexual
harassmenitof the enjployee by another employee as
Well as‘apy thitg.person is inadmissible.

\'.

éB}_Seral harassment means inappropriate

' erbal, nonverbal or physical behavior of a sexual

_natb;e‘r at could lead to violation of the dignity of a
péarson. Such behavior creates an unfriendly,

degrading or offensive environment, especially in
“connection with unwanted sexual proposals by

requests for sexual affection and other unwelcome
forms of sexual nature. As a result of harassment, a
lenient intimidating work environment may be created
for an individual or a group of people. the employer will
severely penalize all forms of harassment, regardless
of whether employees, contractors, business partners
or any other third parties commit the workplace.

ALCOHOL, OCCUPATIONAL AND
PSYCHOTROPICAL MATTER

27/ The performance of work under the influence of
alcohol of narcotic drugs or psychotropic substances at
the workplace or during working hours and outside the
workplace of the Employer in connection with the
performance of work is strictly prohibited.

28/ It is also forbidden to bring, store and use
alcoholic beverages, narcotics, or other psychotropic
substances at the Employer's workplaces or during
working hours and outside workplaces and to work
under the influence of such substances.

PROHIBITION OF CHILD AND FORCED LABOUR
29/ The employer strictly rejects all forms of child
and forced labour and undertakes to employ only
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29/ Zamestnavaterl striktne odmieta vietky formy
detskej a nutenej prace a zavazuje sa zamestnavat
iba osoby, kioré dosiahli minimalny vek stanoveny
zakonom a zabezpecuje, aby pracovna ¢innost
mladistvych neohrozovala ich zdravie, vzdelanie,
bezpe&nost a moralne hodnoty.

30/ Zamestnavatel garantuje, Ze nebude
zamestnavat’ osoby mladsie, ako je zakonom
stanovena minimalna vekova hranica na vykonavanie
prace a odmieta vdetky formy nutenej prace, vratane
akéhokolvek vyuZivania otroctva, nevofnictva,
obchodovania s fTudmi, natenej prace vo vazbe alebo
inych foriem nutenia a obmedzovania osobnej
slobody. Kazdy zamestnanec ma pravo pracovat na
zaklade slobodného rozhodnutia a nesmie byt nateny
k vykonu prace pod hrozbou trestu, zastraSovania
alebo obmedzovania slobody. Zamestnavatel
zaruéuje, Ze pracovné vztahy su zalozené na
transparentnych a dobrovolnych dohodach a Ziaden
zamestnanec nesmie byt nuteny zotrvat
v pracovnom pomere proti svojej voli.

31/ Vetci zamestnanci, ako aj obchodni partneri'., g

dodavatelia a subdodavatelia, st povinni dodrziavat
vietky prislusné medzinarodné dohovory tykam_se sa
z&kazu detskej prace a nutenej alebo povinnej\é('-é:ae.
Zamestnavatel otakava od v8etkych sv@ish 7,
partnerov a dodavatelov, Ze budu dodrzmla teto'
normy a aktivne prispievat' k vytva bez@éné@\
a spravodlivého pracovného prostre Akékoﬁ}ek
porusenie tychto pravidiel bude Q@vam\lane a0
vazne porusenie nasich et|4<ych z&ad a mozewhest
k ukonceniu obchodnych‘vzta(}ov

ETIKAV OBCH‘(DDN‘?CFT x"(zii‘\AHeCH

ZASADY PGQ.ITI KYﬁRIJ%NIAA PONUKY
DAROV-

324 Zamgsw\anm ‘gsaiy pozadovat ani prijat
sluzby, dary ale{ga vyhody od zakaznikov alebo
dod\évatem ktor&avplyviuju, alebo sa moze zdat,
Zeo0 {ry)hum konanle zamestnanca v zastupovani
Zames vatela>

33/ Dary a vyhody méZu byt vymieriané na drovni,
ktora neprekracuje obvykle rozdirené miestne
zdvorilosti v sulade s etickou obchodnou praxou a
prisludnymi zakonmi. V pripade pochybnosti sa
zamestnanci musia poradit so svojim nadriadenym
zamestnancom.

persons who have reached the minimum age
prescribed by law and to ensure that the work activities
of minors do not endanger their health, education,
safety and moral values.

30/ The employer guarantees that it will not employ
individuals younger than the legally established
minimum age for employment and rejects all forms of
forced labor, including any uge of slavery, servitude,
human trafficking, forced labot 1 detention, or other
forms of coercion and r&trlctloo of personal freedom.
Every employee has ffie right to ‘wopk based on free
choice and must nﬁbe\compélled to perform work
under the threat of ptipishment, ‘intirdidation, or
restriction of |Ib@ﬁy. The. emﬁloye;r ensures that
employmetit rela‘tuorx\shjps\ét:e based on transparent
and voluntaiy agrée and no employee shall be
force(f e remam in employment against their will.

“. A

N g, .

"'\31 /Al e\mployees as well as business partners,
suppheis ahd subcontractors, are required to comply
h all relevant international conventions concerning

_the \préhibition of child labor and forced or compulsory

Tabor- The employer expects all partners and suppliers

teadhere to these standards and actively contribute to
" creating a safe and fair working environment. Any

violation of these rules will be considered a serious
breach of our ethical principles and may result in the
termination of business relationships.

ETHICS IN BUSSINES RELATIONSHIPS

COMMON PRINCIPLES OF RECEIVING AND
OFFERING GIFTS

32/ Employees may not require or accept services,
gifts or benefits from customers or suppliers that affect
or appear to affect the conduct of an employee in
representing the Employer.

33 / Gifts and benefits may be exchanged at a level
that does not exceed the usual prevailing local
courtesy in accordance with ethical business practice
and applicable laws. In case of doubt, employees must
consult with their senior staff.

34 / When negotiating with business partners, the
employer applies an honest approach that is consistent
with anti-corruption behavior.
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34/ Pri rokovaniach s obchodnymi partnermi
uplatiiuje Zamestnavatel ¢estny pristup, ktory je v
sulade s antikorupénym spravanim.

KONFLIKT ZAUJMOV

35/ Konflikt zaujmov vznika, ked osobné zaujmy
zasahuju do povinnosti zamestnanca a jeho lojality k
Zamestnavatefovi a ked by svojou &innostou mohol
poskodit alebo znevyhodnit Zamestnavatela.
Zamestnanci su povinni zdrzat' sa akéhokolvek
konania, ktoré by mohlo viest k vzajomnému konfliktu
zaujmov Zamestnavatefa a zamestnanca.

36/ Mozné konflikty zaujmov mdzu vzniknut v
pripadoch, ak zamestnanec

- sa venuje ginnostiam, ktoré konkurujt alebo sa
javia ako konkurencné so zaujmami Zamestnavatela,

- pracuje pre dodavatela, zakaznika alebo
konkurenta alebo pre spolo¢nost, ktora sa snazi o
obchodny vztah so Zamestnavatefom,

- pouziva majetok, informacie, zdroje a
prostriedky Zamestnavatefla na osobny prospech
alebo na prospech tretich oséb.

37/ Podnikatelskl alebo int zarobkovl &innost,
ktorej predmet ¢innosti je zhodny s predmeto‘
Sinnosti Zamestnavatela, méZze zamestnanec
vykonavat len s predchadzajlucim suhlam
Zamestnavatela.

38/ Nikto nesmie vyuzivat svoje o{&cﬁl\ne N
postavenie v zamestnani na siikipmné) Ucely 3 &mu‘si
sa vyhybat vztahom, ktoré(;rmééaﬁbso €ebou rziko
korupcie a ktoré spochyigjujugeho ob}éktn(nost a
nezavislost pri vykone prace. Zab@estnahcmesmu

poskytovat’ ani pr ‘ums(t‘\uglatkyx

VZTAHY SO ZAKAZNIRMI
39/ Spré&ame vo vztahu k\z)akazmkom musi byt
diskrétrg, zdyorilé) bez akéhokolvek zvyhodnenia,
predsqdkcifa disknm@aeig Zamestnanec aj
Zamesm@vatef\ga zavazuju pouzivat iba legitimne
hodne fpetody-&.vSetky informéacie ziskané od
zakaztmkov vaaZUJu za déverné.

ZAVERECNE USTANOVENIA

40/ Kazdeé porusenie etickych noriem, uvedenych
v tomto Etickom kodexe, mdzZe byt povazované za
porusenie pracovnej discipliny.

41/ Zamestnanci su povinni oznamit’ svojmu
nadriadenému zamestnancovi akékolvek porusenie
alebo potencialne porusenie Etického kédexu, o
ktorom sa dozvedeli. Informaciu podavajli priamemu

9

CONFLICT OF THE INTERESTS

35/ A confilict of interest arises when personal
interests interfere with the employee's obligations and
loyalty to the Employer, and if it could by its activities
damage or disadvantage the employer. Employees are
obliged to refrain from any action that could lead to a
mutuaf conflict of interests between the Employer and
the employee. e
"\\"-.

36/ Possible conﬂlcts“ of mterest ﬁ'xay arise in cases
where an employee :

- engages in aqfwmes thé{\compete or appear to be
competing with the m{arésts of the employer

- works for\a suppllet\customer or competitor, or a
company $ek|ng aQusmess relationship with the
employer,

u@s property, \mformatlon resources and the

means.of: ploy@r for the personal benefit or for
the bene’r' t of third\ parties.

\.

37(78usm)ess or other gainful activity, the subject of

" which is identical to that of the employer, may be
_ex@fosé/ed only with the prior consent of the employer.

" 38/ Nobody may use their official position in private

-' employment and must avoid relationships that bring

with them the risk of corruption and which call into
question their objectivity and independence in the
performance of their work. Employees may not give or
accept bribes.

CUSTOMS WITH CUSTOMERS

39/ Behavior in relation to customers must be
discreet, polite, without any preference, prejudice and
discrimination. both Employee and Employer
undertake to use only legitimate business methods and
consider all information received from customers to be
confidential.

FINAL PROVISIONS

40/ Any violation of the ethical standards contained
in this Code of Ethics may be considered as a breach
of work discipline.

41 / Employees are required to notify their
supervisor of any breach or potential breach of the
Code of Ethics they have learned. Information is
provided to a senior employee or to the HR
depariment.




